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I am part of the Wider Workforce Aspiring Leaders Fellowship, having undertaken the New to Practice fellowship, this was an ideal progression and opportunity for me. I have worked as a general practice nurse for 3 years in Rugby. Building on this experience and utilising previous leadership roles, I wanted to explore and look for leadership opportunities that would fulfil my potential and interests. As an individual I enjoy being challenged and am enthusiastic to explore and support others that are new to general practice. 

As part of the WWALF, I have become involved in nurse education and the Coventry &Warwickshire Nursing Strategy group, this has enabled me to understand the challenges that we are facing with workforce planning currently and for the future.
I have pursued my interest in becoming involved in sharing the career opportunities in general practice for nursing students, this has opened opportunities for myself and recently I have been appointed as Place based Education and Development Nurse for Rugby. I hope I can champion the role of the general practice nurse and support those who are new to practice.   

Projects
To date I have helped facilitate the General Practice Nurse Pilot 8-week project, for third year general nursing students due to qualify in September 2026 at Coventry University. This programme was devised to support students in placement and facilitate learning.
We covered a wide range of topics: Leadership, history of general practice nursing, QOF, I.T, Immunology, Long term conditions, NMC standards, reflection, health and wellbeing to name a few.
This project is presently being evaluated following a presentation in early April 2026. Feedback has been extremely positive, and we are presently engaging in a shorter programme for the next cohort of students and further programme in September 2026. 

I have enjoyed working with the training hub team and the nursing students, it has been for me very rewarding to see the energy and enthusiasm they have shared. 

I enjoyed presenting and developing the timetable, workshops, quizzes for the students, it has been time consuming and I have worked conscientiously to optimise this opportunity both for myself and the students. It has enabled me to reconnect with a personal desire to support the next generation of nurses.

CPD
Engaging in the mentoring programme has been most useful, having dedicated time to explore your short- and long-term goals and leadership style has been enjoyable.
 
The leadership modules have been very interesting and allowed me to become more aware of my leadership style and how I interact with others. The sessions allow good conversation and networking, the group work is facilitated well, I have enjoyed the change management module, as again I was able to utilise previous knowledge and experience. I always feel motivate by these sessions. 

Insights have been extremely useful and 1:1 planned was most useful to understand my personal style and evaluation notes. Having access to this opportunity is so beneficial and allows more direction and hope personal growth and awareness.

The funding has allowed me to seek further support and skill set that I would not have been privy to. I am embarking on an IT practical skills day, which I hope will enable me to be more confident with IT, and I am also have a place for later this year to attend the NHS Teaching / facilitators course. 

Reflection 
I have enjoyed every aspect of the programme so far, it is an ideal time to reflect and enjoy the protected time for self-learning and awareness of what you need to do next. I believe I am a resilient person, and strive to do my best, exposure to the fellowship has given me more confidence and the ability to seek further opportunities moving forward, both locally and at a strategic level. 

The monthly forums with the other WWALF have been interesting and sharing of ideas, knowledge, challenges has been very useful, realistic and inspiring to work with likeminded people, it motivates you further.

The fellowship experience so far has been a steep learning curve, exposure, understanding primary care and the different systems has been useful and informative. 

I have another few months to continue to develop my leadership skill set and I am sure opportunities and learning will continue.
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